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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SANDI P | NSTI TUTE OF TECHNOLOGY AND
RESEARCH CENTRE

Name of the head of the Institution

Sanj ay Trinbak Gandhe

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02594- 222552

Mobile no.

9545453201

Registered Email

principal @itrc.org

Alternate Email

sandi pf oundati on@nuai | . com

Address Al p Mahiravani, Trinmbak Road
City/Town Nashi k
State/UT Mahar ashtr a

Pincode

422213




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof (Dr) P R Bavi skar
Phone no/Alternate Phone no. 02594222551

Mobile no. 9545453212

Registered Email prasad. bavi skar @itrc.org
Alternate Email prasadbavi skar @nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. sitrc. sandi pf oundation.o
rgl/igac/

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://ww. sitrc. sandi pf oundati on. or g/
academ c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 A 3.11 2018 02- Nov-2018 01- Dec- 2023

6. Date of Establishment of IQAC 26- Sep- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Onl i ne wor kshop on | PR 05- May- 2020 84



https://www.sitrc.sandipfoundation.org/iqac/
https://www.sitrc.sandipfoundation.org/iqac/
https://www.sitrc.sandipfoundation.org/academic-calendar
https://www.sitrc.sandipfoundation.org/academic-calendar

awar eness |

2 |

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? NBA accreditation for three years of UG courses in Mechani cal
Engi neering ? Organi zation of technical
? Preparation of NBA for
Engi neering and PG course in NMBA

Conput er
for students in every departnent.
El ectri cal

Engi neeri ng
events / workshops / conferences
UG course in

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Initiate the NBA accreditati on process
for UG course in Electrical Engineering
and PG course in MBA

PG course in MBA has submitted the pre-
qualifier to avail NBA

Achi eve accreditation by NBA for two UG
cour ses

Two UG courses in Conputer
and Mechani cal Engi neering got
accredited for three years

Engi neeri ng
NBA



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlMrYWkwVkttV083M2JNU25xU09sdlE9PSIsInZhbHVlIjoiaVpDR3Q3bVplVW1kK2drVTM2UitiM0QrejRiQ09tdzMwTW81QnBIdTA5RndITzBXT3h4a0haYnk2YkV4UnhnWlp4UFR3NWIwcnNod3FTUGF4K3F4eHVrcnFYVFFSSXZVUERIS0JQZnI4eGM9IiwibWFjIjoiZjVjOWEwMjk0ZDUxZDA0YzY1MGZiYzVkOTZhNjVjNGY3YjkwNjhkMGQxN2VmNGE4YzE0ZmMxZjczN2I4MWI4ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11479_Formation.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlUZlBQdmdURFZSSzVLNElSazhRalE9PSIsInZhbHVlIjoiY05BSTVDVG8wT1ZMd1U1SnZBK2xuVTdjd2hWb3F2R1BHQ0lVbDlnb2oxRlFNTkdoKzYyRFE2UkxUYWxXMHdtcEErWWV0eGFXeHo3ZWFHMm5VeDZHNlE9PSIsIm1hYyI6IjE0MTAxMmUwODVjN2I1YThlYTU3MDJkNjMwYjY4OGEyNWYxZTM1OTRhOTJkMDlkMzlhODUyZTdmNDI5ZmM4ZDYiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Institute has Devel oped ERP system It
currently operational (maximum 500 words) enabl es the faculty, students, and

st akehol ders of the Institutes to carry
out their routine transactions. In case
of pandem c covid — 19 situation, it

hel ped the stakehol ders to perform all
the necessary transactions w thout
visiting the Institute even fromthe
renot e pl aces.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute is affiliated to Savitribai Phule Pune University, Pune (SPPU).
The curriculumis designed by the SPPU. The delivery of curriculumis ensured
t hrough foll owi ng paraneters Academ c Cal endar of Departnment At the end of the
senmest er SPPU di sseni nates academ ¢ cal endar for the forthconi ng senester.
Every Head of the Departnent prepares their academ c cal endars in consultation
wi th Principal and Dean (Acadenics) by incorporating several curricular, co-
curricular and extra-curricular activities on receipt of acadenm c cal endar. The
departnental academ c cal endar forns the basis for the effective curriculum
pl anni ng and i npl enentation. Teaching Load Distribution (Subject choice and
| oad distribution) At the end of the senester, teaching faculties are asked to
submt the choice of the subjects along with preference for forthcom ng
senmester. A subject distribution neeting of faculties in presence of the
Princi pal, Dean (Academ cs) and HOD is conducted. U npbst care is taken about
bal ance of subject choice and individual expertise. Course File and Teachi ng
Plan of all faculties Effective delivery of the course is ensured by preparing
compr ehensi ve course file nmeticulously for allotted subject. A course file
i ncl udes Course Structure, Prerequisite D agram Syllabus, Instruction Plan,




bri dge the gap and exposure, industrial

| ead to enhancenent in Enotional

events |ike paper

Instruction and | earning Material and other relevant docunents. Syll abus
coverage report In order to envisage the conpletion of course delivery, the
progress of syllabus coverage is nonitored in the mddle and at end of the

semester. Expert Tal ks and Industry visits organi zed by Departnment Wth view to
visits and expert |ectures are arranged
for the facet of subject that may not be incorporated in curriculum Co-
Curricular Activities O ganized by the Departnent This platformnurtures the
nost desirable skills |ike |eadership,
etc. anobngst the students through the professiona
associ ation and organi zi ng techni cal
exhibition and other initiatives falling in line with it. These initiatives
Quotient (EQ Exanples of Academ c Monitoring
through ERP ERP facility is enployed to maintain the data of staff and
students. The attendance is registered in ERP systemregularly. Various reports
can be generated out of ERP system such as,
attendance, consolidated attendance etc.
conmmuni cated to his parent through SMs facility available in ERP system

event managenent, professional ethics
soci eties, students’

presentation, project

nmont hly attendance, subject-w se
Absenteei smintimati on of student is

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L Ni |

Diploma Courses

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
22

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Pr ogrami ng

ANSYS Sof t war e 13/ 09/ 2019 20
Ger man Language 12/ 08/ 2019 15
Tr ai ni ng
Soft Skill Devel oprment 13/ 09/ 2019 61
Basi cs of Java 13/ 07/ 2020 21
Pr ogrammi ng
Advanced Java 02/ 12/ 2020 25




St udent Sol ar 02/ 10/ 2019 59

Anbassador Wor kshop

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Mechani cal Engi neering 112
BE C vil Engineering 31
BE I nf ormati on Technol ogy 7
BE El ectrical Engineering 25
BE Conput er Engi neering 29

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St akehol ders are encouraged to suggest/comrent in case of rating any aspect as
‘poor’ or ‘below average’ . The rating of each aspect is averaged based on total
nunber of stakehol ders respondi ng the feedback questionnaire. The aspects of
curriculum scoring bottom 25 ratings are highlighted and reported to the SPPU

t hrough Dean (Academ cs) and Principal. The feedback is sought for enhancenent
of teaching and learning as well as infrastructural facilities. 1. The feedback
on teaching helps for the inprovenent in teaching and accordingly helps to

i nprove the content delivery. Also, it helps to decide further course of action
in terms of expert lectures, industrial visits, value addition programes,

wor kshop, sem nars, project exhibitions, synposia etc. 2. Feedback from

enpl oyers al so helps in above matters and al so helps to inpart soft skil
sessions or aptitude sessions. 3. The feedback on infrastructure helps to
inprove the learnability of the students and inprove the anbi ence on canpus.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE G vil 60 26 26
Engi neeri ng
BE Conput er 120 116 116
Engi neeri ng
BE El ectri cal 60 14 14




Engi neeri ng
BE E & TC 60 20 20
Engi neeri ng
BE I nf ormati on 60 52 52
Technol ogy
BE Mechani cal 120 30 30
Engi neeri ng
ME Conmput er 18 3 3
Engi neeri ng
VE E & TC 18 3 3
Engi neeri ng
VBA VBA 60 60 60
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1805 137 103 13 116

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
116 116 Nill 28 2 Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute has proactive tutor system to monitor and support the progress of students. All the students get
academic and personal guidance and livelihood counseling from the concerned tutor. Through one to one
mentorship tutor identifies slow and advanced learners. Institute has the ERP system to collect, analyze and use
the data/ information on the academic performance of the students. With this, institute is in a position to
consolidate all the information and identify the slow learners and the advanced learners. Advanced learners and
meritorious students are encouraged to visit industries, discuss an industrial problem and work on its solution as
part of their final year project. Such industry sponsored projects make them professionally competent. Special
repository of research and E-learning material is made available to such students to enhance the knowledge in
their topic of interest. For slow learners one to one mentoring is provided to identify their weaknesses, soft skill
training programs and remedial lectures are arranged, NPTEL tutorials, spoken tutorials and MyExamo like ICT
are used to enhance conceptual knowledge of slow learners, additional reinforcement of expert faculties for
Fundamental of Programming Language subject are deputed in first year. To improve results university question
paper solution sets are provided, mock practical/oral exams are conducted. Previous university question papers
are made available in departmental library. Problem solving sessions are arranged for individual before
examinations during preparation leave to boost their confidence.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJZY2oyUGo5Ny9CbDRqKzBpZ2QxL3c9PSIsInZhbHVlIjoidXpoMjhvOFh4WDhYVzV1VkVFQ1Q5Zkl3TDhudytoQ21tcVFGbWl2OGh0RDhPRUxEamdwYUJ3R3Z3WmhIM1JWUjFmbXlydCtxbjk0bDJFZkZUQVZnSEE9PSIsIm1hYyI6IjJiYThhMTA4NzEzM2JjNTdiNWI0NzU2ZmQzN2JjNjg0M2U5MTFjMzcxZmI0MjVkZjVhNmQwNTQwMTg4MjM5YWYiLCJ0YWciOiIifQ==

institution

1942

116

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

115

116

0

26

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

Dr. Onkar S.
Vai dya

Assi st ant
Pr of essor

El evated to | EEE
Seni or Menber G ade
fromlnstitute of
El ectrical and
El ectronics
Engi neers (| EEE),
Pi scat away, NJ, USA
on 20t h June, 2020.

2019

Dr. Orkar S.
Vai dya

Assi st ant
Pr of essor

Menmber of the
presti gi ous
“Conf ederation of
Elite Academ ci ans
of 11CDC" on 6th
Decenber, 2019 from
Texas | nstrunents,
DST, AICTE, |IM
Bangal ore.

2019

Dr Vishal N
Sul akhe

Assi st ant
Pr of essor

Best Orator Award
at Navj eevan Law
Col | ege Nashi k
t hrough t he hands
of Vi ce-Chairman of
Bar Council of
Mahar ashtra and Goa

2019

Praf ul Ananda
Shi nkar

Assi st ant
Pr of essor

Certificate of
appreciation for
conducti ng “Student
Sol ar Anmbassador
Wor kshop” by 1IT
Bonbay

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




VBA 510910110 Senest er 24/ 10/ 2020 14/ 12/ 2020
VE 510937210 Senest er 19/ 10/ 2020 10/ 11/ 2020
VE 510924510 Senest er 19/ 10/ 2020 10/ 11/ 2020
BE 510961210 Senest er 22/ 10/ 2020 15/ 12/ 2020
BE 510924610 Senest er 22/ 10/ 2020 15/ 12/ 2020
BE 510937210 Semest er 22/10/ 2020 15/ 12/ 2020
BE 510929310 Senest er 22/10/ 2020 15/ 12/ 2020
BE 510924510 Senest er 22/ 10/ 2020 15/ 12/ 2020
BE 510919110 Semest er 22/10/ 2020 15/ 12/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnent of performance is an integral part of teaching and | earni ng process
As a part of sound educational strategy, the institution adopts Continuous
Internal Evaluation (CIE) Systemto assess all aspects of a student’s
devel opnment on a continuous basis throughout the year. Result Analysis is done
by the class tutors after every University |In-senester/Online exam Pass
per cent age of each course is calculated by dividing the total number of
students appeared and passed in each course. The perfornance of the students is
noni tored by the Principal and the necessary feedback is given to the concerned
faculty menbers. The Principal conducts Review Meetings departnment wise to give
necessary feedback for the inprovenent of students’ performnce. Renedia
Cl asses are conducted for the slow |l earners, absentees and the students who
participate in Sports, NSS activities and Placement Interviews. This practice
hel ps struggling learners to update their subject know edge and hel ps themto
catch up with their peers. The Institute has introduced a best practice for
t hose students short of attendance to nake up their deficiency through
attendi ng extra hours of classes conducted exclusively for them The
institution is keen on nonitoring the perfornance of the students and reports
to the Parents. Progress Reports are sent by the tutors to the parents after
each of the test. Parents/ Guardians are advised to note the performance of
their wards and take renedi al neasure if needed. \Wienever necessary, the tutor
shal |l recomend the visit of the parent to the college for a discussion about
the student. MOCDLE | earni ng Managenent Systemis utilized for Continuous
internal evaluation like quiz and assignnents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The SPP University provides an acadenic cal endar before the conmencenent of
each semester wherein the nunmber of days for teaching and slot for |In-semester
exan nation, End-senester exam nation are available. This serves guidelines to

frane an academ c cal endar at Institute |level. To inprove the quality of
teaching- learning, institute prepares acadenm c cal endar for entire senester of
fourteen weeks duration. It is circulated to all departments. The Princi pal
conducts neeting with all HODS s and gi ves necessary guidelines on the basis of
previ ous feedback. Choice based preferences are asked for next the senester in
advance and all ocation of portfolios along with course distribution is done in
the departnent neeting. The SPP University curriculumis followed which is
desi gned by the Board of Studies (BoS) of faculty of engineering. The BCOS
i nvol ves experienced senior faculty nmenbers in curriculum design and al so
organi zes training for all its teachers. Majority of the faculty menbers of our
college are involved in syllabus fram ng, few being chairman and others
contributing as team menbers. Wenever, the syllabus is revised, quality




i mprovenment wor kshops for faculty are organized and faculty nenbers of the
institute al so worked as resource person in these workshops. Al the
information related to exans is schedul ed i n advanced and di spl ayed t hrough
academ c cal endar. The academi c progress of the students is nonitored by the
mentors and respective class coordi nators.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wmv sitrc. sandi pf oundati on. or g/ ug- cour ses- mechani cal - engi neeri ng/ peo- po-
and- pso/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

510919110 BE G vil 58 51 87.92
Engi neeri ng

510924510 BE Conput er 149 149 100
Engi neeri ng

510929310 BE El ectri cal 52 52 100
Engi neeri ng

510937210 BE E & TC 96 90 93.75
Engi neeri ng

510924610 BE 74 70 97. 29
I nf or mat i on
Technol ogy

510961210 BE Mechani cal 122 120 98. 30
Engi neeri ng

510924510 VE Conput er 6 6 100
Engi neeri ng

510937210 VE E & TC 7 4 57.14
Engi neeri ng

510910110 VBA VBA 59 59 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Student Satisfaction Survey / feedback-on-curriculumis avail able at
https://wwv. sitrc. sandi pf oundati on. or g/ f eedback-on-curri cul unf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

I ndustry 365 S. M Auto 1.5 1.5



http://www.sitrc.sandipfoundation.org/ug-courses-mechanical-engineering/peo-po-and-pso/
http://www.sitrc.sandipfoundation.org/ug-courses-mechanical-engineering/peo-po-and-pso/
Student Satisfaction Survey / feedback-on-curriculum is available at https://www.sitrc.sandipfoundation.org/feedback-on-curriculum/
Student Satisfaction Survey / feedback-on-curriculum is available at https://www.sitrc.sandipfoundation.org/feedback-on-curriculum/

sponsor ed St ampi ng Pvt.
Proj ects Ltd., Anbad
M DC Nashi k
| ndustry 365 Yogeshwar 1.25 1.25
sponsor ed I ndustries Pvt.
Proj ects Ltd. Satpur
M DC, Nashi k
| ndustry 365 Vanashri 0. 27 0. 27
sponsor ed Nur sery,
Proj ects Madsangavi ,
Nandur Naka,
Nashi k
I ndustry 365 Lakshya 1.2 1.2
sponsor ed Mot ors, Sat pur
Proj ects M DC, Nashi k
I ndustry 365 Bosch Ltd. 1.1 1.1
sponsor ed Sat pur M DC,
Proj ects Nashi k
I ndustry 365 Technomati on 0. 27 0. 27
sponsor ed I ndi a Pvt.
Proj ects Ltd., Anbad
M DC, Nashi k
M nor 365 UBA and IIT 0.5 0.5
Proj ects Del hi
Proj ects 730 Savi tri bai 3 1.5
sponsored by Phul e Pune
the University Uni versity,
Pune
Maj or 365 | EDC, 6 6
Proj ects Nati onal Entrep
reneurship
Boar d,
Depart nent of
Sci ence and
Technol ogy,
Gover nment of
I ndi a
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Onl i ne workshop on | PR
awar eness

ETC Dept

05/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Certificate Dr. Onkar S. | EEE Access 06/ 01/ 2020 Revi ewer
of Revi ewer Vai dya
Recogni tion
Conf eder ati on Dr. Onkar S Texas 06/ 12/ 2019 Qut st andi ng




of Elite Vai dya I nstrunents, Cont ri bution
Academ ci ans of DST, AICTE, I M for 11CDC
|1 CDC Bangal ore Cont est 2019

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Yes SANDI P TBI Meity, Padhl oo E- Commer ce 10/ 05/ 2019
managed by Gover nnent
SANDI P of India
I ncubat or
Associ ati on

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 01

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
ETC Engg. 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Comput er Engg. 1 Nill
Nat i onal VBA 1 6. 62
I nt ernati onal ETC Engg. 25 5.53

I nt er nati onal Conput er Engg. 20 3
I nt ernati onal I nf or mati on 11 Nill

Technol ogy

I nt ernati onal Mechani cal Engg. 4 3.2
I nt ernati onal VBA 12 0.61

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
VBA 2
G vil Engg. 1
Conput er ENngg. 7
ETC Engg. 3
Mechani cal Engg. 12
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/




Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pl refer NA NA 2019 97.7 Sandi p 382
t he Institute
annexur e of
attached Technol ogy
herew th Resear ch
Centre,
Nashi k
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pl refer NA NA 2019 86 376 Sandi p
t he Institute
annexur e of
attached h Technol ogy
erewi t hpol Resear ch
ymer conpo Centre,
sites: man Nashi k
uf acturing
, properti
es, and ap
plications
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 8 19 5
nar s/ Wor kshops
Present ed 8 0 0
papers
Resour ce 3 1 5
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Col | ecti on of
Ganesh | dols Near
Chopda Lawns,
Gangapur Road
Nashi k

Nasi k Muni ci pal
Cor porati on, Nashi k

6

40
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Kai zen cl 3 16
Conpetition
St udent Sol ar SI TRC under UBA 6 73
Anbassador Wor kshop
Post er Depart nent of 6 150
Conpetition on Civil Engineering
Account of “Jal
Di vas Cel ebrati on”
FI ood Donati on CESA and UBA Cel | 5 30
Drive
Tree Pl antation CESA and UBA Cel | 5 30

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Nill

Ni Il

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Donati on Sandi p CSR 6 100
Activity to Foundat i on
Keral a Affected
Peopl e at Mauli
Lawns Nashi k
Col l ection of Nasi k CSR 6 40
Ganesh | dols Muni ci pal
Near Chopda Cor por at i on,
Lawns, Gangapur Nashi k
Road Nashi k
Qi z Mechani cal Awar eness 3 110
Conmpetition Dept. SI TRC Qui z on
Covi d- 19
NSS NSS RTO, Wal kat hon on 2 328
Nashi k Road Saf ety
Unnat Bhar at Unnar Bhar at Organi zi ng 2 10
Abhi yan 2.0 Abhi yan Cel |, Gram Sabha in
SI TRC Adopt ed
Vil | ages under
UBA 2.0 schene

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration




NI L Nill Nill Ni Il

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L Nill Ni |l Nl Nl Ni |l

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mesti c Nill Nill Nill
Consul t ancy
Services, Wara
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pnent purchased
during the year (rs. in |akhs)

Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KHOA Li brary Ful l'y 18.11. 04. 000 2009
sof twar e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 29400 8184262 608 161205 30008 8345467

Books
293 0 0 0 293 0
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Ref er ence
Books
e- Books 5959 357195 0 0 5959 357195
Journal s 82 0 0 0 82 0
e- 1539 0 0 0 1539 0
Jour nal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L Ni Il Ni |l Ni |l
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 632 0 255 0 2 23 609 310 0
g
Added 0 0 30 0 0 0 0 30 0
Tot al 632 0 285 0 2 23 609 340 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
310 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

14.1 13.51

48. 88 46. 27

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Policy details of systens and procedures for rmaintaining and utilizing
physi cal, academ c and support facilities as follows, For naintenance of
conmputers the ERP based call |log systemis inplenented in the institute. The
faculty/staff requiring conputer related nmaintenance put a call log fromhis
PC. The call Log is then received by systens departnment and they take care of
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repair. Simlarly,

books, book bank scheme for
periodical acquisition and circul ation periodica
on web site. Simlarly,
security systens are out sourced.
signs MOU with the agency providing the facility. Adequate and appropriate
nunber of buses is deployed. Safety is taken care by ensuring the checking the
fitness of vehicle and safe driving. The cafeteria in the canmpus provides the
nutritious and healthy food maintaining the hygiene.
provi ded by the water treatnent plant on canpus.
checks daily cleaning of classroomand | aboratory fl oors,
garden | eaves and weekly wi ndow panes and dadoes etc.
wi || depl oy agreed nunber of enployees every day carry out the cleaning at al
poi nt s/ pl aces use the appropriate cleaning materials and keep clinically

t he mai ntenance in | aboratory,
can be done using ERP. The civil

recei pt of books,
FE students,

class room sports conpl ex
work is nonitored by Project departnment. In
case of repair, the requisition formhas to be filled by the concerned staff
and to be given to project departnment and it takes care of

mai nt enance. The |ibrary adopts standard nodus of operand
purchase of library books,

repair and

the processes like
book circul ation, reissue of

book circulation to staff nmenbers,

heal thy person on job.

and e-journals is explained
t he supporting systens |ike transportation, canteen and
In case of transportation,

the Institute

The water served is
The housekeepi ng manager
office furniture,
The housekeepi ng nanager

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Sandi post av 72 250000
frominstitution Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal Social Welfare 1568 93669300
Dept., Tribal
Wl fare Dept.
Di rector of
Techni cal Educati on
Dept .
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
SOFT SKI LL 22/ 08/ 2019 103 | nt er nal
RENMEDI AL COACHI NG 29/ 10/ 2019 32 I nt er nal
FOR SECOND YEAR I N
Engg Maths |11
Bri dge courses 02/ 01/ 2020 42 I nt er nal

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year
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Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Vari ous 5 35 2 23
clubs Iike
GATE /
Conpetitive
examns

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
40 573 209 20 490 99
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 6 BE Ref er the Refer the Refer the
annexur e annexure annexure
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 2
Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
T20 Cricket Tournanent State 240
(Engi neers Cup 2020)
January 2020
EPOCH 2020 Institute 161
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No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Following is the constitution proposed by the University. After inplenmentation
of the revised University Act in 2018, the el ections were postponed in view of
the elections of legislative assenbly in the state. However, for the snpoth
functioning of the Institute, C ass representatives were noninated on the basis
of their performance in exam nations. Principal Chairman SWO Staff Appointed by
Principal NSS Program O ficer. Staff Appointed by Principal CRs Each Dept /Sem
Wse Secretary of College. |I/c Sports Staff Appointed by Principal Student from
NSS Student from Cultural Activity Student from Sports Two Lady Representatives
— Nomi nated by Principal Student From SWD Lady SWO Col | ege Anbassador Wonen s
Gievance Committee

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
Alummi of any institute have strong enotional attachnment with their alm mater.
They are the brand anbassadors of the institute spread far and wi de. Al umi

have been and shall continue to be an inportant resource for any institution of
| earni ng provided alumi |inkages are nurtured and their involvenment with
institute affairs is facilitated. The Alumi Association plays an inportant
role in helping to shape the future of the Institute by representing the views
of its menbers and contribute to build an engaged and supportive al umi
community. Institute with its existence over a decade has a significant pool of
its owm alummi. A good nunber of them occupy em nent positions and can
contribute to the further growth of their parent institution. Association
supports in followi ng areas: 1.Updating information about Placenent
opportunities in the conpanies they are enployed or related with. 2. Inviting
wel | placed alumi for interaction and discussion with the current students. 3.
Bringing in alumi for group discussions and nock interviews. The functioning
of Alummi started since July 2012 and got registered in the year 2017 as “SI TRC
Allumtmi Associ ation” with registration nunber M4/ 702. The alumi of this
Institute are giving the suggestions for recent trends in industry and
accordingly the topics are covered through expert |ectures, industrial visits
or value addition prograns. They are al so asked to give their suggestions for
the courses that can be conducted to bridge the gap between industry and
academ a which in turn nmake our students nore enpl oyable. Network with al umi
is made effective through the Alumi association and alumi al so keep in
contact through the Alumi page on the Coll ege website.

5.4.2 — No. of enrolled Alumni:

269

5.4.3 — Alumni contribution during the year (in Rupees) :




0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Two UG prograns of the Institute had gone for NBA. During the entire
process, nost of the decisions and purchase bel ow Rs. 5000/- were done by the
Head of Departnents and the Principal. 2. Wile preparing for NBA at nany
pl aces t he decisions regardi ng purchase of books in Library, |aboratory
equi prent purchase and mai nt enance were taken by the entire teamof faculty
menbers.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Detalils

Teachi ng and Lear ni ng As we are affiliated with Savitriba
Phul e Pune University, we follow the
curriculum prescribed by the
uni versity. The Institute conducts
various Val ue added prograns, Expert
Tal ks, Sem nars Workshops as supportive
practices for curriculum devel opnent.
Al so to boost the TP activities, the
institute conducts manyactivitieslikeap
titudesessi ons, communi cati onskil | devel o
pment sessi onsfori nprovi ngt echni ca

skills.
Admi ssi on of Students As per Al CTE and DTE gui del i nes
I ndustry Interaction / Collaboration The Institute provide sunmer and

winter internship programfor third and
Fi nal year students to accumnul ate
technical skills which help themfor
the placenent. W al so have signed nmany
MoUs with industry for providing the
platformfor internship, Guest/ Expert
| ecture on various topics.

Human Resource Managenent The institute has | aid out
Recrui t ment and Pronotion policy. The
recruitnments of faculty are done
through : University Staff Selection
Interviews: Through this nmediumthe
advertisenent is published with posts
and category/reservati ons approved by
the State and University. Interviews
are conduct ed by University appointed
panel of experts. Local recruitnent:




The advertisenment is published in state
| evel /1 ocal newspapers. The interviews
are conduct edbysendi ngt hecal | | ett ersand
ort hr ought hewal k-i n, subj ect edt ot hegui de
I i nespubl i shedi nt he adverti senent.
Pronotion policy: Staff menber
attaining the higher qualification and
neeting the eligibility norns is
pr onot ed.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Institute has well established
Central as well as Departnent Library.
The institute provides Text book,
Ref erence book, Conpetitive exam book,
Aptitude book, GATE books, and
Technical periodicals to the students
through library. The Institute has
projectors in all classroons and two
smart classroonms in the Institute.
Apart from cl assroons, there are well
equi pped | abs, Seminar hall, Conputer
| abs, tutorial room and conference
room The Institute’ s maxi num
external /internal conmunication is
through emails. The Institute canpus is
W -Fi enabled and there is CCTV
coverage and centralised nonitoring.

Research and Devel oprent

The Institute has RD Cell where every
faculty is involved in RD activity like
appl ying for funds/grants for workshops

/ semi nar and Research projects. The

institute support faculty for seeking

funded projects from agencies. Al so

faculties publish research papers in
i ndexed peer reviewed journals.

Exam nati on and Eval uati on

As affiliated to Savitribai Phule
Pune University, Pune, the exani nations
are conducted as per university rules
regul ati ons. However apart from
uni versity theory and practica
exam nation the institute conduct two
unit tests in each senester. Based on
the eval uation of these test we
identify the fast |earner and sl ow
| earner students. W conduct renedial
| ectures for slow | earners and give
them assi gnnents / question banks which
hel p themto pass the university
exam nation. W notivate the fast
| earner students to participate in
various technical events such as paper
presentation, project conmpetition, KPIT
sparkl e, workshop, etc.

Teachi ng and Learni ng

The institute adopts various teaching
| ear ni ng net hodol ogies |ike ICT, active
NPTEL participation, National Digita
Library, E-library (departmenta




institutional), active student
participation in | EDC, Industry MOUs,
St udent Feedback etc.and continuously
try to deliver the best quality
education to students. In addition,
faculty nenbers have devel oped the
video lectures to tackle with COvID 19
scenari o.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Exam nation is considered as acid
test for both student and teachers.
Proper evaluation in spread over basis
is required to know student’s standard
of width and depth of know edge is
taught and acquired and cul tivated.
Some aspects of exam nation managenent
are included in ERP are nentioned
bel ow. Denb Exam Subj ect w se Exam
Schedul e Question Paper Setter Result
Preparati on Result Analysis

Pl anni ng and Devel opnent

Proper Managenent of Human Resource
by ERP covers the follow ng: ERPthrough
i ntranet coversessenti al i nf ormati onshowc

asi ngmagnani m tyoft hei nstitute.
LeaveManagenent Time Tabl e Managenent

Load Distribution Faculty Feedback

Activity Plan Various days cel ebration

Adm ni stration

Educati onal ERP has edge over
traditional nethod of institutional
managenent. Cost reduction, accuracy

and efficiency are some of main factors
that keep ERP sol ution ahead of
tradi tional nethods. However ERP system
deals with the conplete institutional
process and functioning related to
academ c, admi ssion, registration, exam
nation, fi nance, HR, coursemateri al s, pl ace
ment , st udent si nf or mati on, Al umi et c.
Staff Registration, Reporting,
Transfer, Attendance Process Staff
Sal ary Cal cul ation Al All owance
Exam nation Module Call Log for: 1)Syst
em TSupport2) Transport 3) El ectri ca
Mai nt enance. Vehicl e Managenent All
types of Leave

Fi nance and Accounts

Faculty TA/DA Bills Staff Salary
Cal cul ati on Deductions Details Bills
for: 1) Daily allowance 2) Petro
al l onance 3) Travelling allowance
I ncone Details

Student Adm ssion and Support

A prospective student can get
required information about the
institute and the detailed procedure
about the adm ssion process. Follow ng




Modul e

process

i ncluded in ERP:
About
avail abl e I nformation about faculty,
infrastructure etc.
Logi n Online Docunent
Adni ssi on Attendance Feedback Adm ssion
regi strati on Enrol nent

pl acenent ,

the institute

St udent

St udent
System

aspects of admission are nornally
Information related to

The courses

Fees

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Nill Nill Nill 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Onl i ne Ol i ne 67 17
wor kshop wor kshop |05/ 05/2020 |06/ 05/ 2020
on | PR on | PR
awar eness | awar eness
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Fund, 2. Gatuity,

3.

Fund, 2. Gatuity,

3.

Schol arshi p CGovt.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Nill 0 Nill Nill Nill
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
133 138 20 70
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Enpl oyee Provi dent 1. Enpl oyee Provident 1. Post Matric

of
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Super annuati on Schemne
(LIC, 4. Medical
I nsurance, 5.Staff Loan
Facility Co-operative
Society Ltd., 6.
Maternity | eaves for
femal e staff. 7.
Enmer gency Service
(Anbul ance, etc.), 8. Tie-
up with Hospitals, 9.
Avail ability of staff
guarter in concessional
rate 10. Fam ly and
Bachel ors acconmodati on
for needy staff, 11.
Fi nanci al support for up-
gradati on of
Qualification (Ph. Din
I T/NIT reputed National
I nternational
Institute' s), 12.

Fi nanci al support for up-
gradation of Know edge
t hrough Q P/ Conferences

/ Wor kshops, 13.

Sponsori ng Menbership of

Pr of essi onal bodi es. 14.
Recognition of Faculty

agai nst Achi evenent
(Monitoring Reward) 15.
| PR policy, 16. Research
Consul tancy Policy, 17.
Wonen Enpower nment
progr ans,

Super annuati on
Schenme(LIC), 4. Medi cal
I nsurance, 5.Staff Loan

Facility Co-operative
Society Ltd., 6.
Maternity | eaves for
femal e Non- Teachi ng
Staff, 7. Emergency
Servi ce (Anbul ance,
etc.), 8. Tie-up with
Hospitals, 9. Free
Transportation facility
for Non-Teaching staff,
10. Availability of staff
quarter in concessional
rate, 11. Famly and
Bachel ors acconmodati on
for needy staff, 12.
Worren Enpower nent
progr ans,

India, 2. Post matric
Tuition fee Examfee,
(EBC) 3. Raj arshi
Chatrapati Shahu Mahar aj
Shi kshan Shul k
Shi shyavrutti Yojna 4.
M nority Schol arship
(Central Govt.) 5. Earn
Learn Schenme by SPPU,
Pune. 6. Institute Level
Schol arshi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al

year. First internal

March. Finalization of account
prepared in July. The audited statenent

Institute has established nechani smfor conducting |nternal
audit every year to ensure financial
conducted by the parent body of Sandi p Foundati on.
financi al
by the second in April/May. Financial
submtted to Managi ng Trustee of Sandi p Foundati on.

of Institute is conducted in two sessions,

Novenber/ Decenber for

audi t

first

conpl i ance.

Statutory financi al
in the nonth of Cctober

and External
Internal audit is

It is conducted twice a
is conducted in QOctober/ Novenber foll owed
conpl i ance report of

audit is
audi t

i nt er nal

period of six nonths starting fromlst April to

and Chartered Accountant.

Sept enber and second in the nonth of May/ June for the period from Qctober to
is conpleted in June and audited statenment is
is duly signed by Principal,

Chai r man

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni |l 0 0

View File
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6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes Seni or
experts from faculty from
em nent t he Depart nent
academni c
I nstitutes
Admi nistrative Yes Ext er nal Yes I nt er nal
experts experts

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Orientation/lnductionProgram 2. Parent Meet 3. Sandi pot sav

6.5.3 — Development programmes for support staff (at least three)

1. Accreditation awarenessprogram 2. Online Exanilraining 3. ERPtraining

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Training prograns: Hands on Training Program On JavaProgranm ng 2.
Wor kshops: Design and Devel opnent of | Ol applications using RaspberryPi 3.
Nati onal Sem nar: Excellence in Managenment: Managenent Re- Engi neeri ng

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Nill

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

NBA f or
two UG
pr ogr anmes
i n Comput er
Engg and
Mechani cal

Engg.

05/ 07/ 2019

Nill

31/ 12/ 2020

50

2019

VWor kshop
on Qutcone
based
Educati on

05/ 07/ 2019

19/ 08/ 2019

19/ 08/ 2019

89

2019

Wor kshop
on CO PO

mappi ng

05/ 07/ 2019

23/ 09/ 2019

23/ 09/ 2019

65

No file upl oaded.




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Session On 02/ 08/ 2019 02/ 08/ 2019 60 65
Team Bui | di ng
Abhyudaya 04/ 10/ 2019 04/ 10/ 2019 50 50
2K19
Dare to Dream 15/ 10/ 2019 15/10/ 2019 75 80

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

sour ces Power requirenent
requi renment Renewabl e energy source Renewabl e energy generated and used Energy
supplied to the grid 36000 Kwh 586608Kwh Sol ar wat er heater 36000Kwh (6. 14
power requirenments by Renewabl e energy sources) O

Percent age of power requirenment of the College net

by the renewabl e energy

met by renewabl e energy sources Total power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No NI
Ranp/ Rai | s Yes 0
Braille No Ni |l
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 0
Speci al skill No Nl
devel opment for
differently abl ed
students
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill Nl Nill Ni |l NI L Ni |l Nill

View File
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Hand book of Code of 01/ 07/ 2019 Di sciplinary comittee
conduct keeps that vigilance for

mai ntai ning discipline in
canpus. Students are
i nformed about the rules
and regul ati ons of the
institute on tinely
basis. Mail is sent to
all the staff to follow
the dress code. Show
cause notice is given to
the staff nmenbers not
followi ng the dress code

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

NI L Ni | Ni | Ni

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Replacenent of |ightening sources with LED. 2. Installation of solar panel
3. Appointnents of commttee of teachers to save electricity. 4. The Waste
water fromRO is recycled for garden use. 5. Constructed STP soak pits to

handl e Iiquid waste.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-|I Title of the Practice: Patents and copyrights. Objectives of
the Practice: ¢« To provide a platformto students and faculty menbers for
converting their innovative ideas into patents and copyrights. The Context: The
i nstitute enphasizes on devel oping a research culture pronoting the innovative
i deas of the students faculty nenmbers to convert theminto patents. The
Practice: Since the inception, Institute encourages students faculties to
devel op innovative ideas. For students, it begins fromthe foundation course
whi ch then propagates in due course by nmaking them aware through various
wor kshops semi nars. The institute supports students faculty in filing the
patents. Patent attorney is appointed to help students faculty nmenbers for
clearing art of search. The patent conmittee of institute facilitate themfor
getting clearance frompatent attorney. During next phase, the patent draft is

filed through patent attorney. The institute bears patenting fees of al
patents filed by students faculty nenbers. Evidence of Success: The institute
has than 90 patents to its credit. In 2014-15, Institute was ranked 5th and in
2015-16, ranked 8th in India in filling patents. Five patents are published
till date. Problens Encountered Resources Required: Problens Encountered: -
Initially, the process of patent filing was not known to the students faculty
menbers. Resources Required: ¢« Al kind of e-resources, facilitating patent
attorney, financial support by the institute. Best Practice-Il Title of the
Practice: Research Ph.D. Cbjectives of the Practice: ¢« To pronote research
activities anong the students and faculty nenbers ¢ To enhance qualification up
gradation of faculty menbers. The Context: To be a devel oped country it is need
of the tinme to enhance the research culture in the institutes of the nation.
Sandip Institute of Technol ogy Research Centre dreans to becone India' s |eading
institute in the building of nation by availing research environment and
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facilities to students faculty. The Practice: Since the inception of the
institute we are inculcating culture of research by encouragi ng the students
faculty by conducting various research methodol ogi cal, workshops trainings by
em nent personalities of leading research institutes. The institute is
supporting students faculty nmenbers by providing supports for research such as
finance, equipnent facilities. Institute has subscriptions of various e-
journal s which can be easily accessed by students faculty nenbers. Institute
has fornul ated paid | eave policy for conpletion of course work during doctora
programre. Due to support provided by the institute there is drastic
i nprovenent in the research work of students faculty nenbers. Evidence of
Success: Every year, the institute has nore than 100 publications in various
reputed journals conferences. Students are encouraged doing their final year
proj ect as research project. Problens Encountered Resources Required: Problens
Encountered: ¢ Initially, it was difficult to devel op research culture anong
the students which was overcone by organi zi ng research sem nars. Resources
Required: « Al kind of subscriptions to top e-journal Springer, Elsevier, |EEE
etc. ¢ Measuring facilities |ike analysis software such as mini tab ¢ Financial
support by the institute.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

| EDC Cell The institute has been accorded for establishment of an Innovation
and Entrepreneurship Devel opment Centre (I EDC) by NEB, DST, and Govt. of India.
First of its kind, DST funded centre for Innovation and Entrepreneurship in the
jurisdiction of Savitribai Phule Pune University (SPPU), Pune. The princi pal
nmotive of IEDCis to transforminnovative raw idea into conmercially viable
product. Wth this view the students are notivated for nurturing their
entrepreneurial skills as well as faculties are encouraged to develop their
entrepreneurial skills which will be beneficial for society as whole. Institute
has received a fund of Rs. 46, 00,000/- over the period of five years. Faculty
| ed students innovation is provided with nentorship related to technical,
financial, business and | egal aspects support to establish their own start-ups.
Further, to generate awareness anpng student, entrepreneurship devel opnent
prograns are organi zed. The core objectives of this cell are « To provide
various services including information on all aspects of enterprise building to
buddi ng Sci ence and Technol ogy (ST) entrepreneurs. ¢ To catal yse and pronote
devel opnment of ST know edge-based enterprises and pronpte enpl oynent
opportunities in the innovative areas. ¢ To respond effectively to energing
chal | enges and opportunities both at national and international |evel relating
to SMEs and nmicro enterprises. The nmajor functions of this cell are ¢ To
organi ze Entrepreneurshi p Awareness Canps, EDP, FDP and Skill Devel opnent
Programes for benefit of ST persons. ¢ To guide and assi st prospective
entrepreneurs on various aspects such as preparing project reports, obtaining
proj ect approvals, loans and facilities from agencies, informtion on
technol ogi es, etc. Process of transform ng Young Innovators into Budding
Entrepreneur/ Entrepreneur takes through 10 different phases as follows: 1.
| dea Generation Synposium Brainstormnm ng about the society and industria
problenms so to find cormmercially viable ideas. 2. Opportunity Eval uation Meet:
Scrutinizing the submtted ideas from Domai n and Busi ness Experts. 3.
Entrepreneurship Services Program Ofering you different well recognized
courses through our National/International to devel op entrepreneuri al
conpet enci es anongst your Young lnnovators. 4. EnB C ub: Connecting with




different mentors related to Technical, Business and Legal dommins. 5. Eureka-
The Prototype Devel opnent: Devel opnent of hardware at proposed cost with prior
risk analysis in possible aspects.

Provide the weblink of the institution

http://wwv. sitrc. sandi pfoundati on. org/i edc/

8.Future Plans of Actions for Next Academic Year

1. Devel opnment of LMS system 2. Achieve the NBA accreditation for PG course in
MBA and UG course in Electrical Engineering. 3. Preparing the video lectures to
tackle with COVID-19 scenario. 4. To inprove the placenents. 5. To identify and
impart the value addition courses and certification progranmes so that
enpl oyability of the students will inprove.
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